DISTRICT 19 COMMUNITY SERVICES BOARD
BENEFITS HIGHLIGHTS

HEALTH INSURANCE  
District 19 CSB offers the following Anthem group health insurance plans provided through The Local Choice.   All salaried employees are eligible to enroll in our group health insurance plan.  Employee premium portion is deducted on a pre-tax basis through payroll.  Effective date of the premiums below is 7/1/11.
   
     KEY ADVANTAGE EXPANDED      
           KEY ADVANTAGE 500     

                                  Employee Pays              
D19 Pays                 Employee Pays          D19 Pays 
Single


$134.60
          
 
$390.40
        

$60.60

$390.40
   

 

Dual


$389.00


$582.00

            $252.00

$582.00   

  

Family


$719.00


$699.00

            $519.00   

$699.00
New Hire Effective Dates:   For new hires, the enrollment form must be received within 31 days of the date of hire.  Effective dates of coverage for enrollment will be first of the month coinciding with or following the receipt of the election form.  For example, if a new employee’s hire date is June 16th and submits their enrollment form on July 1st  the coverage effective date will be July 1st .  If hire date is the 1st, and enrollment received on the 1st (or on start date if the 1st falls on a weekend or holiday) , then coverage is effective the 1st. Once a plan is chosen (i.e. Expanded or 500), you cannot change plans until Open Enrollment period (once per fiscal year with effective start date of July 1st).  An employee may Waive or Cancel their enrollment by completing section C of the TLC Enrollment form, when applicable.  
Qualifying Mid-Year “Life” Event (QME):  Once a plan and/or membership election is made, it is irrevocable until the next

Open Enrollment unless a recognized Qualifying Mid-Year Event (QME) occurs.  Outside Open Enrollment, membership and plan changes may be made only with a QME that is on account of and consistent with your Status Change   All changes must be made on a prospective basis except in the case of birth, adoption or placement for adoption. Changes for the birth, adoption, or placement for adoption of a child will continue to be made on the first day of the month in which the birth, adoption or placement for adoption occurs.
VIRGINIA RETIREMENT SYSTEM (VRS) 
District 19 CSB is a participating employer as a political subdivision  in VRS.  Benefits are offered to all D19 full time salaried employees.  Membership is non-contributory by the employee, and the agency pays the maximum 5% monthly member contribution to the employees account.  VRS has two membership levels, referred to as Plan 1 and Plan 2.  Most members who were active, deferred, or retired prior to July 1, 2010 are Plan 1 members;  most others hired or re-hired after July 1, 2010 are Plan 2.  Human Resources will assist new hires with determining Plan 1 or Plan 2 membership.  For comparison of Plan 1 and Plan 2 benefits, please click the link to VRS Plan 1 and Plan 2 Comparison for District 19 Employees.  For more information of the Virginia Retirement System, visit www.varetire.org.  
LIFE INSURANCE

Basic group life insurance is provided to all full time salaried employees upon hire, and is fully funded by District 19 as part of the VRS package:   

- 
Basic coverage is equal to your annual salary rounded to the next highest thousand, and then doubled.

-
Accidental death coverage - paid in full by D19 - equal to twice the amount of basic coverage.

-
Dismemberment coverage - paid in full by D19


Optional Life Insurance available through Minnesota Life.  Employee coverage guaranteed if enrolled during first 31 days of employment.  Employee may also elect optional life coverage for eligible spouse, and/or dependent children.  Premiums for optional coverage are employee paid through payroll deduction.    

DEFERRED COMPENSATION (457b) – Provided through VALIC or Nationwide Retirement Solutions 
A tax-qualified voluntary retirement plan that helps you invest for the future.  This plan reduces your taxable income and your current income taxes while you save for retirement.  

SICK BANK

Full-time employees may enroll in Sick Leave Bank Pool.  The intent of this plan is to allow for additional sick leave for eligible employees who experience catastrophic or long-term illness or injury and who have exhausted their own sick leave.  An employee may enroll  within the first 30 calendar days after completion of six (6) months of employment.  An employee who does not enroll when first eligible may do so during any subsequent open enrollment period.

COLONIAL LIFE AND ACCIDENT INSURANCE COMPANY
AFLAC  

Allows you to pay for  qualified benefits with pre-tax dollars; results in greater spendable income.  Supplemental insurance products  for 
life, disability, accident, sickness, and cancer insurance.  Products are voluntary and premiums may be employee paid through payroll 
deduction . 

FLEXIBLE SPENDING ACCOUNTS 
Medical and Dependent Care Reimbursement accounts allows you to pay for qualifying medical (including dental) and dependent care expenses with pre-tax dollars.  Certain restrictions apply.  
PRE-PAID LEGAL/IDENTITY THEFT 
Offers preventative, motor vehicle, trial, and IRS legal services for reduced costs.  This is a voluntary plan and premiums are employee paid through payroll deduction option.  
ANNUAL  LEAVE
Annual Leave (or Vacation Leave) accrues as follows for full-time regular employees, excluding part-time, relief, and temporary employees. Employees hired directly from other Virginia CSBs will be allowed to transfer up to 10 years of their service within the Virginia CSB for purposes of determining the amount of annual leave accrued.  Service must represent most recent employment without any breaks.
Maximum No. of Days

That Can Be Carried

Years of              Hours Earned 

Hours Earned
              Forward at the End Of

Service
             per Month

per Year            
                 The Calendar Year

Under 5

 8


 96 (12 days)


24

5 to 10

10


120 (15 days) 


30

10 to 20

12


144 (18 days)
 

34

20 and up
14


168 (21 days)


42

SICK LEAVE
Sick Leave accrues at the rate of 10 hours per month for full-time employees.  Part-time, temporary or relief employees do not accrue sick leave.

HOLIDAYS

D19 observes the following Holidays, granting 7 hours of paid leave:  
New Year's Day                    

Independence Day                 
Thanksgiving Day and the       

Lee-Jackson Day



Labor Day                                        following Friday    

Martin Luther King’s Day                      
Columbus Day                          
Christmas Day

President’s Day



Veterans’ Day


Employee’s Birthday

Memorial Day      
PAY   Employees  are paid twice monthly, on the first and sixteenth days of the month.  When the first or sixteenth day of the month falls on a Saturday, Sunday, or observed holiday, payday is the last workday immediately preceding those dates.  



EDUCATIONAL LEAVE

Full-time employees with six months of service and satisfactory performance may be granted educational leave for the purpose of advancing professional skills, in conformance with D19 CSB Policies and Procedures.

WORKER’S COMPENSATION

All employees who suffer work related injuries or occupational diseases are entitled to benefits required by the Virginia Worker’s Compensation Act.    
CREDIT UNION

-
Employees are eligible to become  members of the Vantage Point Federal Credit Union in Hopewell and The Virginia Credit Union, Inc.  The Credit Union offers savings and checking accounts with no minimum balance requirements and no service charges. Car, mortgage, and personal loans are a few of the other services provided.  

-
Payroll checks may be direct deposited to your credit union or bank.  
-
You must present picture ID and Social Security Card to join Vantage Point FCU.  You may join Virginia Credit Union 


online, but must present and ID in person to open a checking account.  

MISCELLANEOUS SERVICES

Coffee stations, microwaves, and refrigerators, are available for your use in most D19 locations. Easy access to nearby interstates.  
FLEXIBLESCHEDULING 

Many positions are eligible for flex scheduling to include 4-day workweek.  D19 has two flexable scheduling plans, offering a 4-day schedule, or a 9-day schedule.  Flex scheduling must be pre-approved by the immediate supervisor.
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